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San Luis Obispo County Office of Education
Salary Placement For Classified Management

2022/23
Work Work Vacati i
Range Classification Classification Title o o5 s Holidays Work Annual Salary Range
Year Days Days Days

45 Director Director, Fiscal Services 260 224 23 13 0 $94,783| ~ $143,367

42 Manager Behavioral Intervention Services Manager 233 200 21 12 27
Credentials Manager 260 224 23 13 0
Maintenance, Operations & Transportation Manager 260 224 23 13 0
Manager, Career and College Pathways 260 224 23 13 0

1 ~ 133,1

Manager, External Fiscal Services 260 224 23 13 0 $88,015 $133.133
Manager, In-School & Out of School Youth
Workforce Development 260 224 23 13 0
Payroll Manager 260 224 23 13 0

35 Coordinator | [Classified Coordinator 260 224 23 13 0
Classified Coordinator, ELES (Academic Year) 221 190 20 11 39
Classified Coordinator, ETC (Academic Year) 221 190 20 11 39
Classmeq Coordinator, Homeless & Foster Youth 221 190 20 11 39 $74,045| ~ $112,005
(Academic Year)
Clgssmed Cgordlnator, Transportation, School Bus 260 224 23 13 0
Driver & Trainer

* These non-work days are based on 260 Monday through Fridays in a year. In the event there are more than the normal work year, the non-work days will be increased by an equal number of days. These extra

non-work days are commonly called Equalization Days.

Total longevity payment of 2.5% following five (5) years of management service at SLOCOE.
Total longevity payment of 5.0% following ten (10) years of management service at SLOCOE.
Total longevity payment of 7.5% following fifteen (15) years of management service at SLOCOE.

The work year is the number of paid status days. Figures shown are for a full time equivalent. Employees working less than full time will receive prorated service credit and salary.
Annual salary for classified managers is based upon the work year multiplied by the daily rate (see steps schedule).
Upon separation, a permanent classified management employee will be paid his/her accrued but unused vacation at the rate of pay applicable to his/her last regular assignment.

Approved by the County Superintendent of Schools

(e 9 Aois Doz

James J.Brescia, Ed.D.  ° Date

Effective July 1, 2022 - 2% increase
Effective July 1, 2022 - Manager, In-School & Out of School Youth Workforce Development position added (Grade 42, 260 day work year)




San Luis Obispo County Office of Education

Salary Placement For Classified Management

2022123
q Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step7 || Step8 || Step9 | | Step 10] | Step 12| | Step 13 Step 14 | | Step 15
§ 35 | $284.79 $293.33 302.13 .:37%19 $320.53 »330.15] [ $340. $350.25| | $360.76] | $371.58 ﬁ&'ﬂ .ﬁ%m $418.22 [ [ $430.79 | 35 E’
= 42 | $338.52 $348.68| | $359.14] | $369.91| | $381.01] | $392.44 | $404.21| | $416.34| | $428.83 $441.69] | $468.59] | $482.65 | [ $497.13 | | $512.05| 42 | &
“| 45 | $364.55 $375.49 386.75 p308.35] | $410.30] | $422.61| | $435.29] | $448.35| | $461.80| | $475.65 $504.62| [ $519.76 | | $535.35 | | $551.41 | 45 | =
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W Effective July 1, 2022 - 2% increase
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